
 “Ask a supervisor or business owner how s/he feels about giving 
constructive feedback, more often you’ll hear an emphatic, ‘I dread it!’  
60 percent of employees report they do not receive enough feedback 
and 25 percent receive none at all,” says Malati (whose name rhymes with 
“Quality”).  In this interactive talk, discover why it is important to provide 
constructive criticism and four key steps for lifting the “dread.”   
 

Malati Marlene Shinazy has been a talent and organizational development, diversity and 
inclusion strategist for over 20 years.  Based in Hilo, Malati specializes in helping managers 
learn critical skills to grow their employees and become “exemplary leaders” … individuals that 
employees want to follow.  She is a Certified Facilitator of The Leadership Challenge® 
Workshop and author of the book  Listening to Millennials: 56 Priceless Tips for Managers. 
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For info, contact Program Coordinator Al-Qawi Majidah: 

  

KU‘IKAHI MEDIATION CENTER 
101 Aupuni Street, Suite PH 1014 B-2  •  Hilo, Hawai‘i 96720 

Phone:  (808) 935-7844 x 3  •  Fax:  (808) 961-9727 

Email:  majidah@hawaiimediation.org  •  Web:  www.hawaiimediation.org 

 
This brown bag series is made possible thanks in part to funding from the Atherton Family Foundation, County of Hawai‘i, and Hawai‘i Island United Way 
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